Why Hire Us?
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Reduce Healthcare
Spending.

Core Services

Preventative & Primary Care
Employee Health Center

Telehealth

At Cost Diagnostic Testing

www.ReformABQ.com
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DIRECT PRIMARY CARE FOR

BUSINESS OWNERS

For Free

onsultation Call:
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Increased Provider Improved Employee
Access. & Company Health.
About Us

Reform ABQ is a primary care clinic
located in the heart of Albuquerque, NM
and we believe that health care should be
affordable and accessible for everyone.
We focus on prevention and wellness. We
want to partner with you and your business
to develop better health outcomes by
providing quality care in a timely manner.

200 Oak St. NE Suite 7
Albuquerque, NM 87106

office @reformabq.com




What is Direct

Primary Care?

Direct Primary Care (DPC) is an emerging practice
alternative that charges your company a monthly
membership for primary care.

Is it concierge medicine? It's the concierge service
without the concierge price tag. Our DPC can provide
80-90% of your employee's healthcare needs for $75.00
per month.

By eliminating the traditional third-party fee-for-service
billing, our practice has fewer administrative burdens,
allowing for more extended patient-provider interactions.
We can also enhance the patient experience by offering
unrestricted access to treatment across various platforms.



Your

Employees
Matter

The recipe is simple, for a thriving business
you need thriving employees.

Your employees are your company's backbone, and your
business's success depends on them and their ability to perform
their duties. A single employee's illness/injury can significantly
impact your business. Reform ABQ keeps employees healthy by
addressing healthcare issues consistently and comprehensively.



Employers
Without Health

Benefits

Small businesses are essential! You provide opportunities
and create meaningful jobs with greater job satisfaction
than larger traditional companies. You foster New Mexico's
economy, keeping money close to home and supporting our
communities.

You avoid the Affordable Care Act mandate by owning a
small business with less than 50 full-time and/or full-time
equivalent employees. Still, there could be a lack of benefit
competitiveness for current and prospective employees.

By offering DPC memberships to employees, your company
shows sincere interest in the health of your employees and
ensures your company's success.

A DPC membership won't cover critical medical needs,
such as specialist care or hospital stays, so a high
deductible health plan (HDHP) is recommended to cover
catastrophic events.



Employers With

Health Benetfits

As employers, we understand that healthcare costs are
a top concern next to annual salaries. By reducing the
health plans offered to employees and supplementing
DPC for primary care services, there will be a
reduction in overall spending, reduced sick days, and
increased employee satisfaction and health.

Not ready to change healthcare plans?

DPC memberships could also serve as a voluntary
benefit to the employee or be offered to employees
who have opted out of the company's healthcare plan.



How Can We

Help Your

Business?

Healthcare Spending Savings

Many employees with high-deductible health plans avoid care or
are subject to large bills until their deductibles are met. DPC is a
cost-effective way to provide your employees with routine

healthcare and serve as your company's employee health

center.

Reduces Employee Absenteeism

Regular healthcare access employees are less likely to use sick
days. Since DPC provides access via telehealth, employees are
also less likely to miss work due to a medical appointment.

Recruiting & Job Satisfaction

According to the Kaiser Family Foundation, nearly half of
Americans, or 49%, receive employer-sponsored health insurance.
The lower cost of DPC means you can offer more competitive health
benefits for current and prospective employees while reducing
overhead costs.

Promotes A Healthier Workplace

Providing your employees access to affordable, high-quality care
helps create a culture of staff proactively engaging in their health
and emphasizes your company’s commitment to employee
wellness.


https://www.kff.org/other/state-indicator/total-population/?currentTimeframe=0&sortModel=%7B%22colId%22:%22Location%22,%22sort%22:%22asc%22%7D

What's The

Cost?

Employer Pricing

Reform ABQ offers employers DPC memberships

o Employee-$75/month*
o Includes: No co-pays/office visit fees, same & next day

scheduling, Telehealth visits, 1-hour appointment times,
and 24/7 on-call urgent care services.
o Excludes pre-employment screenings
= $55/screening

We didn't forget about family members!

e Adult Family Member- $50/month
e Children (Ages 6-18yrs)-$25/month

Prices are billed monthly to either the employer or
employee; let us know how you want it structured, and we
will make it happen.

Partner with Reform ABQ to reform your business's and
your employee's health.

*10% off for employers with 5 or more employees.



Services

Clinical Services

Primary Healthcare

Telehealth

24/7 On-call Services

Annual Exams

Pre-employment Physicals

Injury Care

Acute Illness Screening & Treatment
Biometric screenings
Return-to-work physicals

COVID-19 Return-to-work physicals
In-house Medication Dispensing*

Labs & Testing™

Complete metabolic panel
Liver panel

Thyroid panel

Infectious disease testing and screening
Urinalysis

COVID-19 screening

Drug screening

Allergy testing

Hepatitis screening

Vitamin deficiency screening
Respirator Fit Test

*Diagnostic Testing & Medications are not included in monthly membership costs and
be billed to the employee or the employer.



